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Virginia Commonwealth

University
Dean, School of Government and
Public Affairs

Virginia Commonwealth University
seeks a director for its school of govern-
ment and public affairs and invites nomi-
nations and expressions of interest.

The Virginia Commonwealth Universi-
ty L. Douglas Wilder School of Government
and Public Affairs, first organized in 2003,
is an interdisciplinary school, bringing
together faculty from multiple disciplines
and applied fields with a shared interest in
service and public affairs. The school of-
fers programs spanning the undergraduate
through the doctoral level, in addition to
post-baccalaureate and certificate pro-
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grams. Disciplines include criminal justice,
political science, public policy and ad-
ministration, urban and regional studies,
sociology, and one of the first homeland
security and emergency planning pro-
grams in the nation. Graduate programs
include master’s programs in criminal
justice, public administration, sociology,
urban and regional planning, and a Ph.D.
program in public policy and administra-
tion. The school stands at the intersection
between policy analysis and development,
research, and service to public and private
interests both in the region and nation-
wide. Its possibilities are extraordinary.
The director will provide vision and
leadership for academic activities, schol-
arship, community engagement, and fund

Continued on page 3
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Governing Board

Michael Hibbard, President
University of Oregon

Cheryl Contant, Vice President
Univérsity of Minnesota, Morris

Marie Howland, Secretary
University of Maryland

Barry Nocks, Treasurer
Clémson University

Mickea/ Lauria, Past President
lemson University

Regional Representatives

John Landis, Northeastern
University of Pennsylvania

Clinton Andrews, Northeastern
Rutgers

. Lisa Bates, North Central )
University of Illinois Urbana-Champaign

Susan Bradbury, North Central
lowa Staté University

Tim Chapin, Southeast
Florida State University

Susan Roakes, Southeast
University of Memphis

Enid Arvidson, South Central
University of Texas, Arlington

Michael Neuman, South Central
Texas A&M University

David Sloane, West
University of Southern California

Randall Crane, West

University of California at Los Angeles

Yang Chen, Student Rep

MIT

Ahmed Abukhater, Student Rep
University of Texas, Austin

Ex Officio

Curt Winkle, Conference Chair
University of Illinois Chicago

Eugenie Birch, FAICP, PAB
University of Pennsylvania

Charles Hoch, PAB
University of Illinois at Chicago

_ Barbara Becker
University of Texas, Arlington

~ . . Weiping Wu, JPER )
Virginia Commonwealth University

__ _Michael Brooks, JPER )
Virginia Commonwealth University

David Amborski, Canadian Liaison
Ryerson University

Mission
The Association of Collegiate Schools of
Planning (ACSP) is a consortium of univer-
sity-based programs offering credentials in
urban and regional planning. Acting together,
the ACSP member school faculty are able to
express their shared commitments to under-
standing the dynamics of urban and regional
development, enhancing planning practices,
and improving the education of both novice
and experienced planners.
The ACSP promotes education, research,
service, and outreach in the United States
and throughout the world. It is committed to
recognizing the diverse needs and interests
in planning. It seeks to strengthen the role of
planning education in colleges and universi-
ties through publications, conferences, and
community engagement as well as through
participation in the accreditation process.
The ACSP believes that planning education
should extend beyond the classroom and into
the world of practice working closely with
practicing professionals and communities.
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2010 ACSP 51st Annual Conference
Minneapolis, Minnesota; October 7-10
Local Host: University of Minnesota




development for the school. The director
will help to shape the future of the school
by articulating a vision, defining standards
of excellence, and identifying directions
for new growth. He or she will advance
research, education, and engagement in
the government and public affairs arena

- in Richmond, throughout the Common-
wealth, and nationally. The director will
nourish and build external partnerships,
including engaging the expertise of the
faculty to address government and com-
munity issues. As a matter of high priority,
the director will secure financial support
from a wide range of sources. Promot-

ing excellence and diversity, the director
will be responsible for student and faculty
recruitment, development, and reten-
tion. He or she will manage the school’s
resources, academic programs, faculty,
staff, students, facilities, and budget. The
director, who reports to the dean of the
VCU College of Humanities and Sciences,
will work collaboratively with college and
school leadership, including the school’s
advisory committee, to advance the mis-
sion and vision of Virginia Commonwealth
University and the Wilder School. Ulti-
mately, under the director’s leadership the
school will evolve to become a free-stand-
ing unit outside of the college.

The successful candidate will be a na-
tionally recognized entrepreneurial leader
able to infuse the Wilder School with
a sense of common purpose and pride.
Requirements include a record of distin-

guished research, teaching, and/or public
service; substantial administrative experi-
ence, preferably at a research university;
proven success in external fund develop-
ment; and credentials that merit appoint-
ment at the rank of full professor in the
school. Experience in addressing the social
and economic issues in the widest vari-
ety of communities will be highly valued.
Applicants with strong leadership experi-
ence and outstanding accomplishments

in government and public affairs are also
welcomed and will receive serious atten-
tion. This is an exceptional opportunity
for an individual with the drive, skill, and
experience to bring creative leadership to
a distinguished organization and to play a
critical role in shaping its future.

The search process is currently un-
derway and will continue until the posi-
tion is filled. Nominations are welcome.
Confidential inquiries may be directed to
the Witt/Kieffer consultants supporting
this search: Mary Elizabeth Taylor, at (212)
686-2676 or Elizabeth K. Bohan at (630)
575-6161. To receive full consideration,
please submit a letter of interest, cur-
riculum vitae, and the names and contact
information for five references (who will
not be contacted without permission) to
VCUWilder@wittkieffer.com by March 15,
2010.

Virginia Commonwealth University is
an affirmative action/equal opportunity
employer, building strength through diver-
sity.

ACSP Update is published four times
each year by the Association of Colle-
giate Schools of Planning to facilitate
communication with members. Cor-
respondence should be sent to:

Nancy Frank, ACSP Editor

Chair, Department of Urban Planning

University of Wisconsin--Milwaukee

P.O. Box 413

Milwaukee, WI 53201-0413

(414) 229-5372
(414) 229-6976 (fax)

Change of Address: ACSP Update
does not maintain the address list for
ACSP. Please send all address cor-
rections to Donna Dodd at ddodd@
acsp.org

Submission of News: The dead-
lines for submitting news items to
the ACSP Update are published on
page 2 of each issue. Schools may
submit news on each faculty member.
Update’s “News from the Schools”
column is reserved for feature sto-
ries from the schools. Schools should
focus on one or two especially signifi-
cant events or accomplishments for
the print version. All submissions are
subject to editing for newsworthi-
ness, length and style.

News should be submitted by
email to update@acsp.ord.

Job Announcements: Job
announcements may be sent in text
or graphical format. For a copy
of Update’s policy regarding job
announcements, please see the web
page or contact the editor.

Deadlines are posted on page 2 of
each issue.

Email: jobs@acsp.org
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Entry Level

Occidental College
One-Year Full Time

Assistant Professor

Urban and Environmental Policy

Occidental College invites applica-
tions for a one-year full time position at
the Assistant Professor level for our Fall
2010 and Spring 2011 semesters in the
Urban and Environmental Policy (UEP)
Program.

For this position, we are seeking
someone with expertise and teaching in-
terests in the following areas:

a. Environmental justice and the
history of the environmental and environ-
mental justice movements;

b. Community-based research methods in
planning and policy analysis

c. Community development and commu-

nity economic development with a focus

on community organizing and leadership

development.

We are particularly eager to find
candidates who also have an interest in
the link between these issues and equity
issues.

Our new colleague would be expected
to teach five courses over two semesters,
including UEP 101 (Environment and Soci-

ety), our introductory-level course and at
least two of the three courses listed above
(history of environmental and environmen-
tal justice movements, community-based
research methods, and community eco-
nomic development). We would also be in-
terested in candidate who is able to make
linkages with our other courses, including
(a) local and global public health; (b) food
politics and policy; (c) urban policy and
politics; and (d) our community organizing
and internship course.

UEP is an interdisciplinary major that
involves faculty in politics, sociology,
economics, history, biology, geology, and
other disciplines. We will consider candi-
dates with training in a variety of disci-
plines, including urban planning, political
science, sociology, environmental studies,
public policy, economics, history, and law.
Candidates with practical political/com-
munity/planning and organizing experi-
ence are strongly encouraged to apply. We
encourage candidates who are familiar
with Los Angeles and the community, en-
vironmental, labor, nonprofit, and faith-
based organizations in the region.

Candidates should be immersed in the
pedagogy of community based learning
and able to expand the College’s efforts
to promote internships, community based
learning in classes, and partnerships with
public, private, and non profit organiza-
tions in Los Angeles, California, and Wash-
ington, D.C. The UEP program is closely
linked with the Urban & Environmental

Policy Institute, through which students,
faculty and staff engage in applied re-
search and community engagement.
(http://www.uepi.oxy.edu)

Applicants should submit a letter of
interest demonstrating a commitment to
academic excellence in a diverse liberal
arts environment, and including a state-
ment of teaching philosophy, areas of
teaching interest, examples of relevant
coursework; a curriculum vitae; samples
of scholarly or creative work; and two let-
ters of recommendation to:

Professor Peter Dreier

Urban & Environmental Policy Program

Occidental College

1600 Campus Road (M-1)

Los Angeles, CA 90041

All materials are due by April 1, 2010.
Please note in your resume that you are
interested in the 1-year appointment. (We
will also have 3-year position available
beginning in Fall 2011, which we will begin
recruiting for at the end of 2010).

Occidental College is an affirma-
tive action, equal opportunity employer.
The College is committed to academic
excellence in a diverse community and
supporting interdisciplinary and multicul-
tural academic programs that provide a
gifted and diverse group of students with
an educational experience that prepares
them for leadership in a pluralistic world.
Women and people of color are strongly
encouraged to apply.
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University of Massachu-

setts, Amherst
Assistant Professor
Cultural Heritage Studies

The focus of the position is on cultural
heritage planning, design and manage-
ment. Candidates with a specialization in
community-based design, planning, and
economic development are encouraged to
apply. Teaching responsibilities will be at
the undergraduate and graduate levels with
potential courses including: planning and
design studio, cultural resource manage-
ment, research seminar(s) and study abroad
courses. The candidate will be expected
to collaborate with the newly established
Center for Heritage and Society (http://]
Www.umass.edu/chs/index.html) and help
it re-envision the role of faculty and stu-
dents in the arena of global and domestic
heritage. Outreach will include working
with the Center to serve local, national, and
international communities and organizations
that engage in heritage work. The candidate
is expected to develop a funded research
program dealing with planning, design, and
management of cultural heritage landscapes
and/or communities.

Qualifications

A Masters of Landscape Architecture
(MLA), Urban, City or Regional Planning
(MUP, MCP, or MRP) or a closely related
field in cultural studies. Preferred quali-

fications include: a doctoral degree in

a landscape architecture, planning or

a closely related field; a demonstrated
capacity for teaching; professional reg-
istration and/or significant professional
experience; a demonstrated capacity for
scholarly research; demonstrated abil-
ity to attain external funding to support
research.

Salary

Competitive and commensurate with
experience.

The Setting

The Department of Landscape Architec-
ture and Regional Planning is one of the few
programs where planning and design are in
the same academic department, and enjoys
a national and international reputation with
a focus on sustainability. The Department
has accredited programs in Landscape Archi-
tecture (MLA, BSLA), and Regional Planning
(MRP). We also offer a PhD in Regional Plan-
ning, a B.S. in Environmental Design and an
Associates degree in Landscape Contracting.
The Department of Landscape Architecture
and Regional Planning is located in the Col-
lege of Social and Behavioral Sciences. The
University of Massachusetts Amherst is the
flagship campus of the University of Massa-
chusetts system and is part of the Five-Col-
lege Consortium in the beautiful Pioneer Val-
ley of Western Massachusetts, with excellent
social, cultural, and recreational amenities.
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We are two hours from Boston and three
hours from New York City.

To Apply

Please send a letter of interest includ-
ing your research and teaching interests
and experience, a comprehensive cur-
riculum vitae, selected samples of pub-
lications and the contact information for
three references (including name, title,
address, telephone number and email) to:

Professor Robert L. Ryan, Search Com-

mittee Chair

Department of Landscape Architec-

ture and Regional Planning

109 Hills North, 111 Thatcher Road,

Ofc 1

University of Massachusetts

Amherst MA 01003-9357

(413)545-6633; (413) 545-1772(fax)

email: rlryan®@larp.umass.edu

For further information on the De-
partment please visit our web site:
umass.edu/larp/|

The University provides an intellectual
environment committed to providing aca-
demic excellence and diversity, including
mentoring programs for faculty. The Col-
lege and the Department are committed
to increasing the diversity of the faculty,
student body and the curriculum The Uni-
versity of Massachusetts is an Affirmative
Action/Equal Opportunity Employer. Women
and members of minority groups are en-
couraged to apply.
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